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Energetic demand
THE TOP CANDIDATES OF THE
LIST "WIR fUR ENERGY (= WE FOR
ENERGY) - IG METALL"

REPLY

Dirk, you are list leader and have

been on leave from work for many
years. What makes it different

the list We for EnERgy — IG Metall

from the other lists?

Our works council list is made up of
experienced, dynamic and committed employees.
We reflect the complete spectrum of existing fields
of activity and areas of work and what
distinguishes us is how we work. We have high
standards, rely on diplomacy and trusting
cooperation. Nevertheless, we all know - sometimes
itis necessary to endure a conflict and lead it with
tact. This is what distinguishes our team. The aim
of our work in the works council committee is
to consistently represent the interests of the
employees, to strengthen and further expand
co-determination in the company. Employee
interests must flow in all directions, even far
beyond the campus or Siemens Energy. As IG
Metall List, we have a decisive advantage here.
We are in close contact and are in the network
of the most experienced trade union for our
industry — so we can work at all levels. The
industrial and socio-political positions of IG Metall
are part of our program. And conversely, our
experience and requirements from the
company flow into the collective bargaining
agreement.

Reasonable proposals, the necessary follow-up.
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To exert pressure and enforce it vigorously
for this, nationwide cooperating networks are
indispensable to be able to proceed

What does this mean in concrete

terms for our company?

More dialogue between the works councils and
the employees helps to tackle problems more
effectively. Overtime, unlimited working hours,
difficult working conditions and many other
important issues could be better regulated through
more consistent co-determination.

Our company needs a plan to make full use of its
capabilities and development potential, including
company-specific personnel planning. We must keep and
build future technologies in the company. The climate of
innovation must be able to develop, and the
framework conditions for our employees must be
created for this. Finally, this includes sufficient,
ergonomic, well-equipped and healthy workplaces
that promote the climate of innovation but also
new opportunities.




INTERVIEW

Only an innovative company can survive in the
market in the long term and thus offer good,
secure jobs, and we are committed to this.
Erlangen must remain the center, and the people
with experience must not be scattered through
more small towns in the surrounding area.

For example, education and research as well as
sustainable management are also important.
Werner von Siemens once said: " | don't sell the
future for immediate profit. “

What does your current work look like?
At the Erlangen plant, many of our candidates
are currently active in the works council
committees, some in leading positions. As
works councils, we work constructively with all
functionaries for the benefit of the employees,
always respectfully and in accordance with our
guidelines. Nevertheless, we are consistent and
persistent whenever necessary. To be able to
achieve even more for the employees in the
future, we need greater weight through a very
good election result in 2026.

Dirk, what do you see as the main areas
of responsibility?

First, there is the fairness of pay. Good work
must be rewarded — regardless of whether you
do it at home or travel the world. And as
already mentioned, overtime, unlimited
working hours, difficult working conditions and
psychological stress are our main focuses. We
want to develop and enforce ways and means
for the lowest possible burdens and fair
compensation. We are thinking of time
sovereignty, part-time models, mobile working
or long-term accounts for planning individual
working lives. Cooperation and trust instead of
control and monitoring — this is the basis for a
good, sustainable working atmosphere. It is
worthwhile improving the climate in order to
increase the satisfaction of employees and
managers.

Sonja, with you, another very
experienced works council member is in
2nd place on the list. You are also the
deputy head of the body of trust. Why
is the close relationship with IG Metall
SO important?

The points Dirk just mentioned are only a
snapshot and no one can predict what wil

| happen in the next months or years. Currently,

in terms of business, figuratively speaking, the
sky is sunny and blue.

But we are in difficult times and can lend weight to our

interests.

What are your fields of activity?

As a member of the Education and Training
Committee, our trainees are particularly close to
my heart. Whenever possible, | try to stop by our
Erlangen training center and support the
apprentices.

In the personnel committee, | work with Dirk on the
processes of temporary workers and make sure that
they are treated fairly.

| am also currently involved in the "New Canteen"
project group. The decisive factor is that we can
be satisfied with the result in the end and say: |
like to eat here.

Andreas, you only replaced Peter Geis
in the works council office last year and
took over his duties as IT committee
spokesman. How do you approach the
tasks?

My goal is to support the development of he IT
landscape continue to accompany constructively
but critically.

This means that IT, and Al in particular, should
not be directed against the employee, i.e. it
should not monitor, unnecessarily constrict or
overload anyone. Rather, IT should support good
work in a meaningful way, in compliance with data
protection and personal rights. Old tools were often
replaced by new ones that were not yet mature.
This creates unnecessary frustration. But even
apart from IT tools, we are increasingly seeing
tendencies to shift all risks and administrative
costs onto the employee. It is important to take
countermeasures in good time.

You are also the IGM contact person for
working students. What does that mean?
For many, working student work is their first
contact with the world of work. A large
proportion also have an international
background. Of course, many questions arise,
especially about working hours and pay. Only IG
Metall members receive some benefits under the
collective agreement. | advise our working
students on how they can use these advantages.
The IG Metall team and | can often help with
many other questions and provide guidance.
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IG METALL IN OUR COMPANY
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IG METALL I will not go into detail about the other lists, but |
invite all employees to mentally compile some of
In a Word“' the characteristics of a good works council. For
Strong representation needs clarity these characteristics, one should check the
and responsibility competing lists and their (unrecognizable) contents.
German employers are largely free to choose and Is profile recognizable? How much substance do the
determine their own structures, and they organize contents of the lists have — how independent of the
themselves in committees and networks. In the employer can they work with them? How close to
interests of a healthy balance, the works council the employer should a works council work? Some
was established in German many decades ago by may be deliberately reserved and others
the "Works Constitution Act ". With the upcoming deliberately close to the employer. However,
works council election at Siemens Energy, especially in economically and structurally
employees are faced with an important decision. challenging times, there is a need for a strong and
They elect their works council to improve their independent representation of interests that clearly
working conditions, to have a say in changes and to and confidently brings to the perspective of
shape the future. employees and does not rely exclusively and
Different lists are running — with different consistently on acceptance and adaptation.
attitudes, working methods and effects. For the The list "Wir fiir EnERgy — IG Metall" stands for
employees, this is not about names or slogans, the following attitude: It combines constructive
but rather about the question of who can cooperation with clear representation of
represent their interests effectively, interests. Respect, reliability and eye level
responsibly and sustainably. characterize the daily work. At the same time,

there is the ability to be capable of conflict.
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IG METALL IN OUR COMPANY

Conflict is not an “end in itself”, but a means to
achieve fair solutions and create long-term security.
We experience some works councils of other lists as
strongly conflict-oriented — there is often a focus on
escalation and legal disputes. Legal action may be
necessary in individual cases but should be well
considered. Constant legal conflicts put a strain on
the working atmosphere, tie up resources and
rarely lead to stable solutions in the interests of the
employees. A central advantage for the work of the
Works Council lies in the comprehensive networking
and organization of IG Metall. No other list can fall
back to a comparable structure. Collective
bargaining policy, industrial policy, co-
determination and lobbying are intertwined.
Decisions at the company level are often closely
linked to political, economic and collective bargaining
conditions. Being able to actively shape these
connections strengthens the position of employees in
the long term.

In this context, the collective bargaining strength of
IG Metall is particularly relevant. The collective
bargaining agreements in the metal and electrical
industries form the basis for pay, working hours,
additional benefits, job security — and thus directly
for your work for Siemens Energy. Collective
bargaining policy does not have an abstract effect,
but a concrete one in the everyday life of employees.
A strong trade union presence in the works council
increases the assertiveness of these standards in
the company. In addition, IG Metall is also
represented at the highest company level.
Employee representatives on the Supervisory Board
bring the perspective of the employees into
strategic decisions. This cooperation strengthens
transparency, responsibility and long-term stability.

Steff Schulze

Betriebsbetreuerin Siemens Energy |

IG Metall CAMPUS Biiro
Siemenspromenade 2

Steff.Schulze@igmetall.de

®
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The interests of the employees are effectively
represented not only in the company, but also at
this company level.

The stronger the "Wir fir EnERgy — IG Metall" list
is represented in the works council, the greater
the influence in central committees and decision-
making processes. This is where the course is set
for working conditions, personnel development,
health protection and future strategies. More
strength means more creative power —in the
interests of the employees.

Thanks to the unionization, there is also direct access to
specialist knowledge, training and the exchange of
experience across company boundaries. Tried-and-
tested solutions, best-practice examples and strategic
support flow directly into the company's work. This
creates professionalism, reliability and continuity.
Another important component is trade union legal
protection. Labor law develops primarily through
case law. The possibility of enforcing rights
consistently and in a well-founded manner
strengthens the position of employees not only in
individual cases, but structurally. Legal certainty
creates room for maneuver and prevents
undesirable developments from becoming
permanently entrenched.

The works council election is therefore not a
mere formality, but a trend-setting decision. It
determines whether advocacy is clear,
competent, networked and effective, or whether
it remains fragmented, conflict-driven or too
close to employers' interests. For the employees,
a strong |G Metall list means security,
professionalism, influence and perspectives.

The list "Wir fir EnERgy — IG Metall" stands for
responsibility, competence and sustainable
representation of interests — today and for the
future of employees —effective in all directions.
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Dirk Schencke

Exempted works council member |
SE BR ERLANGEN

| T I now have 27 years of experience in our
_ company, which allows me to recognize and

o anticipate many developments and is very
& beneficial to me in finding solutions.

During this time, | deepened my knowledge of
process and control technology for power plants of all
types. | was able to get involved in all process steps —
standard maintenance, quotation processing, project
management and service. | had contact with
customers and suppliers in various functions of
project management. | have IBS experience from the
time before | studied electrical engineering, as an
electrician.

In addition, for almost 20 years | have been
volunteering as an official of IG Metall in a wide
variety of functions, e.g. as head of the shop
stewardship of our company, in the collective
bargaining committee, but also on the local board
of our office, as an auditor, in the district of Bavaria and
as a consultant.

In the Works Council, my attention is particularly
focused on pay issues, which are very closely
linked to working time issues, but also on all other
collectively agreed and non-collective bargaining
terms and conditions of employment and their
further development. | maintain close contact with
other works council bodies inside and outside
siemens energy as well as with the central works
council. | believe that learning from this and
agreeing on the best course of action is the basis
of goal-oriented works council work.

We are ready for EnERgy — pave the way with us.

Sonja Duggen

Exempted works council member |

SE BR ERLANGEN

We employees at Siemens Energy, as well as
the entire working population in Germany,
are under growing pressure: a shortage of skilled
workers, a shortage of digital

and transformation calls for new paths. Jobs are
increasingly insecure. The goal remains: fair wages,
regulated working hours, strong collective
bargaining autonomy — as an expression of social
justice and job security.

Co-determination in the company is a
cornerstone of democratic work culture, but it
needs to be strengthened. Social change — for
example due to Al and globalization — makes a
strong works council at Siemens Energy
indispensable. It protects interests, helps shape
change and gives employees a voice.

For me, taking the human factor into account has
always been the central element in my 35-year-old

CANDIDATES

my work in the company and my work on the works
council. Take advantage of the opportunity to help
shape our company and give us your vote.

Taking responsibility together with

»Wir fiir EnERgy — IG Metall“

Andreas Gerner

Exempted works council member |

SE BR ERLANGEN | have completed my 25th
anniversary of service and should be known

to many colleagues, especially in the areas of
HVDC, FACTS and GIS. Since 2010, | have

been involved in the trade union and works
council, with increasing intensity and
responsibility. | am currently an exempt

works council member and active for you as
spokesman of the IT committee, member of
the working time committee and working
student IGM contact person.

What drives me is the desire for you to feel seen,
heard and understood - to effectively represent
your interests regardless of position, age or origin.
I am a candidate

because our works council needs fresh ideas,
courageous decisions and courageous action. I'm
ready with competence, heart and mind.

Wir fiir EnERgy + IG Metall = A strong team

Sven Schank

Project Engineer | SE PE EN ES EBS /‘\
Especially in today's challenging times,
cohesion is important, which is why it is
important to get involved in a strong trade
union like IG Metall right now. In my almost 14
years of corporate affiliation |

have already experienced many ups and downs.
Starting with an extensive ramp-up to an AIP
program with a reduction of over 1,500
employees. In today's world, we must deal with
the challenge of overload and overtime. These
hurdles can only be overcome with a strong
works council team, which has the |G Metall trade
union behind it as a powerful partner. Gifts

"Us", the list "Wir flir EnERgy — IG Metall", your
company representatives and contact persons of
IG Metall, your trust.

Individuals can make a difference, with

many, however, we can move more.

Markus Rascher

HVDC Customer Service Manager | SE GT SV

GLS ON WH 7\
As a member of the works council, | am
committed to a fair, healthy and social
working environment in which everyone is
listened to and respected. It is important
to me
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CANDIDATES

that work and well-being remain in balance — Stefan Siedler
through safer working conditions, good and Project Director| SE Tl EAD MF&P MA ERL OM
timely communication and competent support. My name is Stefan Siedler, | am 42 years old,
Whether it's about labor law, health or social married and have 2 children. | started working
concerns: | listen, get involved and look for at Siemens in 1998 with my apprenticeship.
solutions together with you. For a strong Even during my training, | was involved in the
togetherness, in an environment in which we fuel cell and was employed there until 2005.
all feel comfortable and enjoy working. From 2003 to 2009 | attended technical school
Get in touch at any time — I'm here for you! and the Nuremberg University of Applied
Sciences. After a year in the craft business, |
Christian Mueller-Eickhoff started working again at Siemens in fuel cells in
Project Engineer | IT'S TIME IN PRE WS1 2011. Since 2023, | have been working in Life
I've been part of this company for over 20 Cycle Management as a project manager. In
years —and | know what our daily work is 2022, | was elected as the 4th deputy in the
worth. With this experience, | am committed severely disabled representatives. | enjoy
to strong co-determination, solidarity with working at SBV and it's great to see what you can
each other and fair participation of all achieve for employees and employees. But you
employees in joint success. Our performance can also see how important this task is - just to
deserves recognition; our voices must be mention the tests of the toilet alarms. This
heard. | want decisions to be made in the shows that the employee representatives, and
interests of the workforce —transparently, fairly thus the SBV and the works council, are really
and future-oriented. Together, we can make a making a difference here and pointing out
difference: for secure jobs, respectful mistakes. Therefore, | would like to play an
interaction and genuine appreciation. active role in the works council.
Therefore, | would be very happy if you support I would be very happy if you would contact me at
me in my candidacy and place your trust in me. my candidacy and place your trust in me.
We are only strong together — in the company
and for each other. Lukasz Robak
Risk & Opportunity Manager | SE GS C GCO P
Marion Mirold BM TDM
Marketing Professional | SE DC GT XR | have been a proud member of the
| have been working at Siemens Energy for Siemens/Siemens Energy family for 18
many years and have been actively involved years now. | had the opportunity to get to
in digital and innovative solutions. In the know both sides of the coin. Be E
process, | learned that technology is only Before joining Siemens, | worked in a company
successful if it supports people — not that had neither union representation nor a
vice versa. collective bargaining agreement. This experience
With my experience in sales, marketing and has shown me how important it is to have a strong
| know the many opportunities and challenges partner like IG Metall at our side.
digitization in a large company. For me, digital While we all welcome new and ever better
competence means not only technical collective bargaining agreements, we should not
knowledge, but also the ability to listen, forget that this is only possible because there are
understand the needs of employees and translate colleagues who support IG Metall and are actively
them into solutions. involved. | haven't forgotten it either, or | want to
As a member of the Works Council, | want to get actively involved so that all of us who work at
ensure that we work together to create a digital Siemens Energy will still enjoy coming to work
working environment that remains fair, tomorrow. | am convinced that our commitment
transparent and humane. My goal: innovations and support for IG Metall will help us to create an
that make our work easier and strengthen us as even better working environment. Let's work
people. together to ensure that our voices are heard and
For a digital transformation with a focus on that we stand together as a strong team. Entrust
people! us with your voice.

Together we remain strong for the future
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Markus Beckmann

IT Provider Manager | SE DC DTO PPM

For me, co-determination and social
responsibility are core values at Siemens
Energy. The Erlangen site is the heart of our
company and deserves a strong voice that is
committed to safe jobs, fair conditions and
sustainable development. Decisions must be
made transparently, and the interests of
employees must be consistently represented.
Together, we can ensure that Erlangen is
strengthened as a location for innovation —
economically, socially and sustainably.

Wir fiir EnERgy — IG Metall for actively designing
the future

Claus Franke

Project Leader | SE GT GS CP SPM PM2
Anyone who, like me, has been working in
project work for a long time is currently
experiencing increasing work intensification
and cases of overload. Strategic personnel
planning, especially for the Erlangen site,
would therefore be enormously important.
Siemens as well as Siemens Energy areWork
h'i'storically interwoven with the city of
Erlangen. It is therefore important to
strengthen and expand our location through
further investments. Therefore, | would be
happy if you could join the list

"Wir fiir EnERgy — IG Metall" please give us your
vote.

Nikos Papadopoulos

Service Engineer | SE TI EAD GCO ENC ES
Whether it's pay, working hours or vacation
days. Collective agreements are a great
achievement. But being right and being right
are two different things. To be able to make
full use of one's collective bargaining rights,
a strong works council that monitors
compliance with the collective agreement,
even in times of desks and mobile working.
To do this, | am running for the works
council on the IG Metall list.

Steffen Menzel

Project Director| SE GS C GCO PM-ROW EA
F 1 With over twenty years of service, | have now
] been representing your interests as a regular
works council member since the beginning of
2024, including in the Field Service and
Employment Conditions Committee. | am also
happy to take on future tasks that we can take
on in the context of energy transition, mobile
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CANDIDATES

and on campus. | am also involved in industry conferences. | am
looking forward to actively shaping and securing the jobs of
tomorrow — regardless of whether you spend your hours at
home or are out and about in the world.

Susanne Rehm

Project Team Assistance| SEPEPM CP 1 1
This is me: | am 60 years old, 3 adult
children, translator, interpreter and
business economist, works council member
and member of the "Social Affairs and
Health" committee. As the global political
situation and issues just as Industry 4.0 or Al
work will have a strong impact on our
working environment, it is our common task
to react appropriately to these influences as
a strong works council. | am happy to
advocate for the interests of our Siemens
Energy employees here at the Erlangen site,
especially those with foreign roots.

Based on my own experience, the compatibility
of work and family is particularly close to my
heart.

Dirk Stief

Project Engineer | SE DPS EASO ESD

After 20 years with the company — both

globally in the field and in the office — |

have learned that the value in the

company is primarily due to the

employees.

They should also be remunerated accordingly.
Not only in terms of wages and salaries, but al
through good working conditions, employmen
security and fairness in dealing with each other.
These values must be maintained and expanded
even further!

That's why I'm running for the list "Wir fiir
EnERgy — IG Metall".

Hasan Dogan

Data Scientist | SE FIN GT BC DPS

Hi all, | am Hasan. | am working in the field of
data and cyber security. Besides work | do
enjoy supporting creating a better and
diverse workplace where we can boost our
productivity using the power of diversity!
We should be sure that our company is doing
great but at the same time our employees, too.
As Team ,,Wir flir EnERgy — |G Metall “, we are
one of the good examples of this correlation but
what about going even one step further? We can
do this together!
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Robert Hufnagel

Cost & Risk Manager
SE GS C GSO SOP ECSB FHZ

Dirk Wendt

Initial Spare Parts Manager
SE GS EU&AF PM SP

Thomas Grzenkowski
Softwareentwickler
SE GS C CD&NUC OPR DM T2K DEV3

Thomas Heerwagen
Teilprojektleiter
SE GT SO PCC OEN EE

Petra Paulsen
Projektleiterin
SE GS C GCO PM-ROW EA

Stefan Kreppel
Projektsachbearbeiter
SE GS C GCO EN TDM

Tommy ErbstoBer
System Engineer
SE GT SO EN CP GTA

Paul Spalek
Bid Manager 1&C
SE GS EU&AF CD DE SOP BM

Joshua Burzle
Commercial Sales Manager
SE FIN GT SO S&T HV2

Diana Hofmann
Controllerin
SE FIN TI EAD MF MA

Vincent Leest
System Engineer
SE GT SO EN CP DC OL CIS
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21
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26
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Benedikt Springmann
SCADA Engineer
SE GT SO EN CP DC OL SCA2

Jens Oehmke
Sachbearbeiter Digitalisierung/
Developer

SE GS C GBF DPT DI

Nadja Greiner
Elektroingenieur fiir R&D-DC
Komponenten

SE GS C GCO EN ES PD

UIf Karnikowski

GIS - Systems Offer Engineer
SE GT SG EU OFM BIP

Dirk Lieber

Proposal Manager
SE Tl STG S PRO EU&ME&AF ERL

Christian Wibbels

Projektingenieur Prozesstechnik
SE GS C CD&NUC GOP APP OAM

Oliver Faust
Leiter Qualititsmanagement
SE TlI EAD MF&P MA QM

Sabine Bussert
IT Applications Developer SAP
SE DPT ERP AR&C SVPO

Achim Hef3

Projektingenieur Leittechnik
SE GS SO EN PRE ADE

Vitalii Shevchuk

Warranty Manager HVDC
SE GT SV GLS ON WH

Florian Marcus Thomas
Angebots-/Auftragssachbearbeiter
SE GS EU&AF PM SP

29

32

33

34

35

36

37

38
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Kristin Heimerl

RAMS Ingenieur
SE GT SO EN PS RM

Wolfgang Michel
Product Manager
SE GS PRM H

Aude Miller
Projektingenieurin
SE GS SO EN PRE PPE1

Markus Schuppe
Projektingenieur
SE GS C GCO EN MS EA

Felix Schlegel
Projektingenieur
SE GT SO EN ON BS MS

Sandra Untheim
Cybersecurity Officer
SE CYS GRC ASC

Sebastian Grzejszczyk
Sales Director
SE GS S 4EPC

Benedict Coenen
Komponentenverantwortlicher
SE CYS GRC ASC

Sabine Heufer
Fachangebotsleiterin
Prozesstechnik

SE GS SO BM LE

Uwe Kroner
Projektingenieur R&D
SE GS C GCO EN ES PD

Michael HaRfurther

Industriemechaniker
SE TI EAD MF&P MA ERL MF MEAS

39

40

41

42

43

44

45

46

48

49

ENERGI(E)SCH

Andrea Hirschmann
Project Controllerin/Kauffrau 50
SE FIN TI EAD MF MA

Florian LeBmeier
Product Manager — Batteries & Modules 5
SE GT SO PLOG SsQM

Harald Ruderich
Industriemechaniker 52
SE TI EAD MF&P MA ERL MF BIP

Karen Oberlander

Qualitymanager IT 53
SE GT SO EN CP DC

Mathias Pohl

System Engineer 54
SE GS SO EN PRE ADE

Ronald Rehm
Priiffeldtechniker 5
SE GT SO EN CP GTA

Burcu lyin
Product Safety Officer 5
SE GT SU EO EQS

Robert von Blumenthal
Projektingenieur 5
SE GS SO EN PRE SD

Stefan Schultheiss

Kaufmannischer Projektleiter 5
SE FIN GS C GCO CPM1

Dirk Krause
Projektingenieur Piping and Valves 5
SE GS SO EN ME PVE2

Almut Buchstadt
Project and procurement assistant 6
SE TlI EAD MF&P MA ERL OM

Energi(e)sch Issue 01 | 26

Page 9



ENERGI(E)SCH

Thorsten Weidinger

} Security Expert 61
SE CYS CBE AEN

Pascal Slimane Bentata
Documentation Manager 71
SE GT SO HV SD DM 1

Hans Feinweber Gernot Schneider
Fertigungsmitarbeiter 62 Area Sales Manager 7
SE TI EAD MF&P MA ERL MF MEAS SETISESS EU

Rafael Lucas da Silva Franca
Software Engineer HVDC
Control & Protect

SE GT SO EN CP DC PRT1

Stefan Krippner
6 Maschinenbautechniker 73
SE TI EAD MF&P MA ERL MF BIP

Jurgen Klotz . Heiner Steenmeyer

Projektingenieur Gasturbinen-
nebensysteme 74
SE GS CGCO EN FS GT-EA

Projectmanager Mechanical Systems 64
SE GS SO EN ME MPE1

Markus Klinger

Maschinenbautechniker 75
SE TI EAD MF&P MA ERL MF BIP

Gerhard Berger
Projektmanager Site Installation 65
SE GT SO HV EI PC

)

Monika Neidhardt la = Matthias Migl

After Sales Manager HVDC und FACTS 66 e Principal Key Expert — Engineering 76
SE GT SV GLS ON WF h SE GS C GSO ES PIN

Mike Schneider ¢ 1 Falko Hartmann

Teilprojektleiter 67 Teamleiter Controls Solutions 7

SETISTG EN PEM TPE2 SE GS C CD&NUC OPR STI CSO

Stefan Bar Torsten Soltek
Project Engineer Auxiliaries 6 8 Strategic Procurement 7
SE GT SO EN ON AUX SE GT SV P EU

Marcus Krah
General Project Management 79
SEGSSOCW 1

Sascha Hanzlik

Head of Project Management (PM2) 69
SE GS C CD&NUC GOP PM&I PM2

Karin Gumbrecht

Teamassistenz 70
SE GT SO CE CT CDC

Elisabeth Johanna Reihl
Project Lead Customer Training 80
SE GS SO ECSM CTD

Yo
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RUCKBLICK

18. JULI *22

NOVEMBER & DEZEMBER "22

EINZUG IN DAS

CAMPUS GEBAUDE ] _
ENERGIE- ] WARNSTREIKS IN CAMPUS,
KONFERENZ HEALTHCARE & SCHAEFFLER
9 SEPTEME 23 ~22.JUNI 23 23. MAI 23 |
' : IG METALL CAMPUS
BURO ENTSTEHT
13,08 %
16. NOVEMBER 23
| L] ~ - ¥
FAMILIENTAG BETRIEBSRATE- LBU ERST-
VERSAMMLUNG ERWAHNUNG
24. NOVEMBER ’23 7. MARZ 24 JANUAR & MAI "24 28. MARZ 24
AUFSICHTSRATS- s, iz o
WAHL N i -

BETRIEBSVERS. LBU ] ROSENAKTION KAFFEEKUCHEN- OSTERAKTION

13% UNTERSCHRITTEN ZUM FRAUENTAG AKTION
NOVEMBER & DEZEMBER "24 12. ]UNI 24

29. APRLL 24 1. APRIL 24

DEINE MEINUNG
IST UNS WICHTIG
N\ EN NT ZAHLT!

‘ j | /}A =y

WARNSTREIKS IN NURNBERG, BETRIEBSRATE- MITARBEITER-  VERABSCHIEDUNG
INGOLSTADT & CAMPUS VERSAMMLUNG BEFRAGUNG VON PETER GEIS

6. NOVEMBER 24 11. DEZEMBER 24 8. MARZ *25 12. MARZ °25
= .., B 3 [

H2 KONFERENZIN  TARIFABSCHLUSS  INTERNATIONALER  HUMAN SKILLS
BERLIN FRAUENTAG VS Al POWER

MAI & JUNI °25 _ 1 MAI ‘25 APRIL& NOV '25 _15. MARZ *25

1. JUNI °25

KAFFEEKUCHEN- TAG DER ARBEIT AFTER WORK 1 & 2 AKTIONSTAG
AKTION STUTTGART

3. JULI °25 22.JULI °25 1. DEZEMBER °25 23. EZEMBER '25

INTERNATIONALER
KINDERTAG

" SOMMERFEST = BE2RUN GERMAN HEALTH-  WEIHNACHTS-
NURNBERG CARE SYSTEM AKTION



Curiosities

h;? ELECTRICAL CHARGING EMERGENCY CALL
&/ No energy at Energy? We are doing good Entering the campus offices is only permitted
business through the energy requirements of with a mobile phone! If you don't have a business
electromobility. However, there has been cell phone, can you stay at home?
enough time for the promotion of The only thing that would be better would be to ask
electromobility through free charging in our us employees, "Please don't have an emergency
multi-storey car parks months no longer. here!", which at least improves the statistics.

AuBer Betrigy,

Bl Serit wird gary uscht
futien
R ""‘""hﬂ-u“.m
I3

Liste

«all s aa &
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	Energetic demand
	Dirk, you are list leader and have been on leave from work for many years. What makes it different
	What does this mean in concrete terms for our company?
	INTERVIEW
	Dirk, what do you see as the main areas of responsibility?
	Sonja, with you, another very experienced works council member is in 2nd place on the list. You are also the deputy head of the body of trust. Why is the close relationship with IG Metall so important?
	What are your fields of activity?
	Andreas, you only replaced Peter Geis in the works council office last year and took over his duties as IT committee spokesman. How do you approach the tasks?

	IG METALL IN OUR COMPANY

	In a word...
	Strong representation needs clarity and responsibility
	CANDIDATES
	Dirk Schencke
	SE BR ERLANGEN

	Sonja Duggen
	SE BR ERLANGEN

	Andreas Gerner
	Exempted works council member |

	Sven Schank
	Markus Rascher
	HVDC Customer Service Manager | SE GT SV GLS ON WH


	CANDIDATES
	Christian Mueller-Eickhoff
	Marion Mirold
	Marketing Professional | SE DC GT XR

	Stefan Siedler
	Lukasz Robak
	Risk & Opportunity Manager | SE GS C GCO BM TDM
	Together we remain strong for the future


	CANDIDATES
	Markus Beckmann
	Claus Franke
	Nikos Papadopoulos
	Steffen Menzel
	Susanne Rehm
	Dirk Stief
	Hasan Dogan

	ENERGI(E)SCH
	ENERGI(E)SCH
	Kristin Heimerl
	Michael Haßfurther
	SE TI EAD MF&P MA ERL MF MEAS
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	Jürgen Klotz
	Markus Klinger
	Mike Schneider
	Karin Gumbrecht
	SE GT SO CE CT CDC
	CONFERENCE
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